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Today’s session

• World Autism Acceptance Week 

-How was it for you in your settings?

-Cognus events

• Transitions

-General transition guidance

-Transitioning between year groups

-Transitioning between settings

• Resources and signposting



Discussion: World Autism Acceptance 2024

• The importance of teaching about autism acceptance

• How was the week/month celebrated in your settings?

• Did you find the AET/NAS resources and assemblies useful?

• What went well? Even better if…

• How might you keep autism in mind throughout the year?



Example 



Artistic and Autistic



Autism Acceptance Events 2024



Transitions

What is a transition? 
• Ending one activity and starting another.
• Change of plan.
• Moving from one physical location to another – home to school, classroom to play, 

primary to secondary school…

Why might transitions be difficult for autistic young people?
• Uncertainty creates anxiety.
• Something is ending, or something is beginning. 
• Going from a preferred activity to doing something non-preferred. 
• Comfortable to uncomfortable.
• Social pressures.
• Difficulties with flexible thinking.
• Sensory changes.



Transitions – General Tips

Clear written / visual plan
Having a clear visual plan helps autistic learners to have a better 
sense of what is going to and provides a better sense of control. 
Visual supports can help everyone to understand what will be 
happening and reinforce verbal communication. Use visuals 
frequently, particularly if the change is going to take place over 
a prolonged time.

• Ensure the plan is simple and can be understood by the 
young person.

• Make sure the schedule is easily available or can be carried by 
your child so they can refer to it whenever they need to do so

• Use clear language and give the young person time to process 
what is said.

• Use pictures to help make concepts more concrete.
• When possible, give the young person some choice of 

activities and the order in which they will be done as this will 
help with a sense of control, reducing uncertainty and 
anxiety.

• Make sure that you show outcomes as well as the stages of a 
process. For example, if you are using visual support to 
explain a bus journey to school, make sure you use pictures of 
the whole process, including arriving at school.

• Mark changes to routine on a calendar and encourage the 
young person to count down to that day.



Transitions – General Tips

Set expectations ahead of time
Explain what is going to happen and what the expectations are 
before going into a given situation, making it more likely that they 
understand what to do before the transition, and will remember 
what to do and what to expect.
e.g. “We are now going to assembly in the big hall. We will be 
walking silently in a line, one behind the other keeping our hands 
to ourselves.”
The result is mostly often that they follow the instructions.

Count downs
Give learners as much warning as possible about upcoming 
transitions, giving them time to process and prepare for the 
change. Using progressive reminders of the upcoming changes 
can be very supportive.
E.g. 
• 10 to 15 minutes before the transition is going to occur, tell the 

young person what is going to happen, when it is going to 
happen, and what they need to do. 

• 5 minutes before, repeat.
• 2 minutes before, repeat.
Giving repeated reminders of what is going to occur beforehand 
helps reduce uncertainty and alleviate anxiety.

In 10 minutes 

we are going 

out to play.



Transitions – General Tips

Use motivators
By sandwiching non-preferred activities between preferred 
activities, there is always something to look forward to even 
when the young person has to do something they do not like 
doing. This strategy reduces uncertainty through increased 
motivation as people are more willing to do nonpreferred 
activities if this gets them access to or leads to preferred 
activities.
e.g. “Resources away, then you can play dominos.”



Transitions – General Tips

Be positive about change
It is common to avoid change as leaving our comfort zones can be 
scary. It is important however that we are positive about change. 
Positives of change include personal growth, increased flexibility 
and progress. Help your students to see change as positive.

Consistency
The strategies work well together. The more consistently there is, 
the better they work. Do share the strategies with other teaching 
staff and with the family. When teachers, teaching staff, parents, 
therapists, etc., are all doing the same thing, the young person 
experiences less uncertainty and, therefore, less stress. This, in 
turn, should result in calmer transitions.



What are the biggest challenges us as practitioners face 
with transitions?



Transitions between year groups 

Changing year groups
•Arrange a one-to-one meeting for them with their new 
teacher.
•Plan a time for them to visit their new classroom when 
there are no other pupils there.
•Identify a buddy from their new peer group.
•Make sure that their new teacher has an understanding of 
their individual needs and any strategies that are used to 
support them in the classroom – a physical document is 
helpful.
•Make a transition book with them, including things that 
will remain the same and things that will be different.



Transitions between settings

School admissions - Sutton Council

Enquiries: suttonadmissions@cognus.org.uk

https://www.sutton.gov.uk/school-admissions
mailto:suttonadmissions@cognus.org.uk


Transitions between settings – Top tips!

•Clear communication between schools, parents and young people.

•A personalised process to meet the needs of pupil.

•Advanced planning involving all parties.

•Arranged visits or transition days to the new education setting so that the young person can become 

familiar with the environment and teaching staff, as well as take photos.

•Create a transition booklet with accessible information that they can refer back to (this should include 

new school’s expectations such as uniform, structure, routine, homework, subjects).

•Create a personal passport with each young person so that they can share this with their new setting 

(this should include a simple explanation of needs, motivators, likes, dislikes, how staff can help).

•Encourage the young person and their family to practice the route to their new setting.

•Marking the end of one setting with celebrations and ensure closure.

•Organise peer support, e.g. a friendship group, special interest club or buddy system.

•Share all information (in writing but even better via email) with pupil, parents/carers, new school 

(SENCO).



Listen to their voices too!

What might their worries or concerns be?

• The journey to school

• The size of the school

• Not being able to find my way around

• Not understanding things

• Being late

• Lots of new teachers

• Different subjects

• Homework

• Meeting new people

• Losing things

• Older children

• Bullying

• Missing friends

• No one to talk about problems

How might we be able to alleviate some of those worries?

• Practice the journey

• Visit the school

• Request a map of the school 

• Know who to ask and practice for asking for help

• Find out procedure if late

• Request photos of new teachers

• Research new or unfamiliar subjects on the school’s website

• Find out the homework expectations

• Request information about activities or groups that follow 

your interests

• Label belongings

• Role play friendship scenarios

• Get to know form tutor so that you can ask for help if 

needed

• Exchange phone numbers or emails with peers



Creating a transition booket

• Photos:

Entrance and important areas 

within school

Key staff

Playground

Dining Hall

Library

Safe space

Map of school

Toilets

• Names and roles of important 

people including those who 

can help and how to ask for it

• School Rules, rewards and 

sanctions

• Uniform expectations

• Timetable, planner, lesson 

resources for each lesson

• New/key vocabulary

• Daily checklist



Example



Example



Creating a pupil passport



Further resources and templates

Resources – Cognus

https://www.cognus.org.uk/services/autism-and-social-communication/resources/


Education Wellbeing Resources – School Staff

Education Wellbeing Service 
- SWLSTG - YouTube

https://www.youtube.com/channel/UCrRKV84lb8Jr69Z7ZhjSjCg/videos
https://www.youtube.com/channel/UCrRKV84lb8Jr69Z7ZhjSjCg/videos


Young Minds Resources - School Staff

Supporting school transitions | Resources | YoungMinds

Find Your Feet - Staff (youtube.com)

https://www.youngminds.org.uk/professional/resources/supporting-school-transitions/?gad_source=1&gclid=Cj0KCQjw_qexBhCoARIsAFgBlesGa6hjmMl8jysVZQXYv38nTDQ5X4sdmBkIQhxPjWlNORXvQBdbsZUaAhW_EALw_wcB
https://www.youtube.com/watch?v=3uISuM_36QU&t=7s


Anna Freud Resources – School Staff

Moving up! The transition to secondary school | Anna Freud

The Teacher Toolkit for school staff to use alongside the animation includes:
•a Lesson Plan and various lesson activities
•an Assembly Plan and PowerPoint slide show
•a list of helpful resources
•a copy of the animation script
•a blank signposting poster for you to print and use in school.

Moving Up! The transition to secondary school (SUBTITLED) (youtube.com)

https://www.annafreud.org/resources/schools-and-colleges/moving-up-the-transition-to-secondary-school/#:~:text=The%20animation%20aims%20to%20support,if%20they%20have%20any%20concerns
https://www.youtube.com/watch?v=thnoUraeoGs&t=3s


Education Wellbeing Resources – Parents

02 SURI 40s AlfieVO (youtube.com)

Education Wellbeing Service - SWLSTG - YouTube

https://www.youtube.com/watch?v=tLSL0FP9Znc
https://www.youtube.com/channel/UCrRKV84lb8Jr69Z7ZhjSjCg/videos


Young Minds Resources – Parents

Find Your Feet - Parent session (youtube.com)

https://www.youtube.com/watch?v=nK1E_XgAWww&t=1s


Young Minds Resources – Pupils

pupil-resource.pdf (youngminds.org.uk)
fyf-teacher-resource-year-6.pdf (youngminds.org.uk)
fyf-teacher-resource-year-7.pdf (youngminds.org.uk)

Find Your Feet Schools Resource (youtube.com)

https://www.youngminds.org.uk/media/151j4yqc/pupil-resource.pdf
https://www.youngminds.org.uk/media/xcjh5dqn/fyf-teacher-resource-year-6.pdf
https://www.youngminds.org.uk/media/itjkxkmr/fyf-teacher-resource-year-7.pdf
https://www.youtube.com/watch?v=xT6ctrk3pVQ&t=4s


Your suggestions

Would anyone like to comment on ways that they support 

transition in their schools and the impact of this?

Does anyone have anything that they would like to share with 

secondary schools that would support a smoother transition?



ITT/KCIL

The Independent Travel Training 
Programme – Kcil

The Sutton Independent Travel 
Team run 1:1 sessions for young 
people with an EHCP who are 
currently receiving transport.

They ran a workshop during World 
Autism Acceptance Week and they 
are planning to host another 
workshop in the Summer Term, date 
to be confirmed.

If you have young people currently 
using assisted transport, they may 
be eligible for the travel training 
programme. Please share this 
information with families and direct 
them to the above website.

To support young people to 
become more independent, they 
have shared their workbooks 
(KS2/KS3). These will be sent 
through to you all and can be used 
to support independence.

https://kcil.org.uk/itt/independent-travel-training-programme/
https://kcil.org.uk/itt/independent-travel-training-programme/


hello@quademo.com
https://www.quademo.com/workshops-form/

Autsera

My Blog – My WordPress Blog (autsera.com)

https://www.autsera.com/


hello@quademo.com
https://www.quademo.com/workshops-form/

Book Now

Quad Emo by Autsera



Quad Emo by Autsera



hello@quademo.com
https://www.quademo.com/workshops-form/

Book Now

Quad Emo by Autsera



Feedback

The Autism Service is commissioned by the London Brough of Sutton. 
How the support is provided must reflect the support that is needed. 

Please scan the QR code now and share your feedback.
Or email your thoughts to theautismservice@cognus.org.uk.

https://forms.office.com/e/wvWVa4VUne

mailto:theautismservice@cognus.org.uk
https://forms.office.com/e/wvWVa4VUne




Transition tips - a guide for higher education professionals
All colleges and universities have autistic students. The key to their success will be a good transition, where staff get to know students and how to meet their 
needs.
It’s important for further and higher education settings to create a culture of inclusion and aspiration, as this will lead to progression and positive outcomes for 
all learners.
While autistic students may struggle with aspects of college and university life they have skills and strengths which should be valued. Enthusiasm, punctuality, 
determination and reliability are among the many qualities that students on the autism spectrum may bring.

Preparing an autistic student for entry
Here are some ways that you can help prepare an autistic student for entry.
•Have clear information on access arrangements in the prospectus and on your website.
•Ensure there are clear signs around the campus or site and maps that are easy to understand before potential students visit.
•Once you have established an applicant is autistic, contact them to discuss their needs and concerns.
•Provide support to help successful applicants find suitable accommodation if appropriate.
•Have a 'safe' space on campus for the individual to go to when anxiety levels get too high and highlight this to autistic students before they start their course.
•Provide information in a visual format if necessary eg photos of campus, site or staff.
•Ensure that you are linking with the schools of future students to create clear and robust transition plans and understand the individual’s needs. This could 
include attending annual reviews, transition visits for the student to college and college staff visiting and their current school to shadow staff.
•Understand and recognise the rights and needs of autistic learners by: listening to their views and those of their family; personalising programmes and 
supporting them to reach their chosen destination.
•Identify someone, usually the disability co-ordinator or officer, who has responsibility for supporting autistic students and ensure that applicants are aware of 
this contact.
•Provide mentors who are more experienced students that want to be help support new autistic students with the more challenging aspects of college, such as 
walking through busy corridors and unstructured times.
•Effectively support transition for all learners, both from school to college and from college into higher education, ensuring they are working and living as 
independently as possible.
•Ensure that all college staff have an understanding of autism, and that teaching staff draw on specialist expertise to adapt the curriculum and develop inclusive 
teaching methods.
•Ensure all staff are given information about a student’s needs.
These adaptations may benefit all students, particularly those that may have other disabilities.
It’s useful to link in with local or national organisations that can provide support and ensure that students have the information they need. For example, 
Disabled Students' Allowance (DSA) can be claimed by students in England, Wales, Northern Ireland and Scotland.
More information
Find out more about autism
Read our transition information on leaving school and starting college or university, specific to England, Northern Ireland, Scotland and Wales
Read Supporting autistic people to transition into university life
Organise Understanding autism training for your staff
Find out about our other training and conferences

https://www.autism.org.uk/advice-and-guidance/what-is-autism
https://www.autism.org.uk/advice-and-guidance/topics/transitions
https://network.autism.org.uk/good-practice/case-studies/supporting-people-autism-transition-university-life
https://www.autism.org.uk/what-we-do/professional-development/training-and-conferences/online/understanding-autism
https://www.autism.org.uk/what-we-do/professional-development/training-and-conferences


Secondary – college/university/work

Going to college or university
The following information has been put together with the help of an experienced lead from a specialist unit within a 
mainstream school.
Plan, personalise and prepare
•Ensure that careers education and planning programmes form part of the young person’s transition plan and 
appropriately reflect their individual requirements (National Transition Support Team, 2011).
•Help them to choose goals that are realistic and achievable, but don’t limit them.
•Support and encourage them to reach their full potential and work hard towards their goals.
•Plan well in advance with the key people involved - the young person, their parents/carers, SENCO, advocate (if 
necessary), teachers and staff from the new setting, eg teacher, lecturer, support worker, employer.
•Use visual aids, eg videos and photographs of key people and buildings.
•Start travel training early. It may be a long and intense learning process, but one that can be very rewarding as you see 
autistic pupils become more independent.
•Be aware of the importance of social skills and social confidence.
•Organise familiarisation visits to the new college or employer. These can be as staggered, eg trip to gate, trip to outside 
college and then a separate trip to inside.
•Have college staff visit your school to meet specific students.
•Organise peer support, eg a friendship group, buddy system if the young person is moving to the school’s 6th form.
•Arrange visits from students/employees who are already at the future college or place of employment.
•Advise that staff at the new education placement or employer have understanding autism training.

Further help from our charity
Read our transition information for parents on starting or changing school. It contains information about how school and 
parents can work together and is specific to England, Northern Ireland, Scotland and Wales.
Read Autism transitioning from primary to secondary school
Find out about the Brain in Hand digital self-management support system

https://www.autism.org.uk/advice-and-guidance/topics/transitions
https://network.autism.org.uk/good-practice/evidence-base/autism-transitioning-primary-secondary-school
https://braininhand.co.uk/


Secondary – college/university/work

Spring School | Spring School provides children with the specialist, intensive and integrated support to enable them to 
learn, thrive and achieve.

Share Community | Wellbeing and independent living skills for disabled adults

1. Sign up for NAS Sutton Branch. They have just got up and running again and have some great opportunities to 
socialise. To find out what events are on offer, you will need to sign up, as they only advertise to their members. 
Recent events include discos and rock climbing! Membership – NAS Sutton Branch. More info and activities are 
signposted here: Children & Teens – NAS Sutton Branch

2. Sutton Library has Inclusive events for young people and adults Events & Bookings | Sutton Libraries.
3. Disability Activities | Sutton | Keen2Go offers activities and opportunities to socialise.
4. Use the Sutton Info Hub as well to find opportunities: Search results | Sutton Information Hub
5. Events in Greater London | The Autism Directory offers standalone events that may interest you.
6. Depending on your interests, and the frequency in which you’d like to meet, regular groups like these may be more 

suited. These particular ones are inclusive rather than autism/SEND specific:
Sutton Games Club | BoardGameGeek
Belong Sutton

1. Here are some local work-based opportunities, which are aimed at specifically at adults with SEND – these companies 
may be able to advise you on how they fundraise and how their services support people with SEND looking for work 
(which may be useful for researching for you CIC): 

Learning disability support | Nickel Support | England and Interestingly Different | Home
Hill College who offer internships and courses to support young people and adults with the acquisition of life skills amongst
other course: workstart.me.uk/courses/supported-internships/

1. WorkStart courses - Orchard Hill College,
I do hope the information is helpful. I’ll be in touch once I have heard back from Orchard Hill College.

1. Legacy Youth Zone | Home

https://www.springschool.org.uk/
https://www.springschool.org.uk/
https://www.sharecommunity.org.uk/
https://www.nassutton.org.uk/membership/
https://www.nassutton.org.uk/contacts/children-teenagers/
https://events.sutton.gov.uk/
https://www.keen2go.org/
https://suttoninformationhub.org.uk/results?query=autism&postcode=
https://www.theautismdirectory.com/event/greater-london,greater-london/p:3
https://boardgamegeek.com/guild/3245
https://www.belong.gg/arenas/sutton/
https://www.nickel.org.uk/
https://interestinglydifferent.co.uk/
https://workstart.me.uk/courses/supported-internships/
https://orchardhill.ac.uk/courses/traineeship-programme/
https://legacyyouthzone.org/


E-learning (autism.org.uk)
Free courses:

A guide to the mental health experiences and needs of autistic teenagers
The aim of the module is to increase understanding of autistic experience, autistic mental health experiences and to explore supportive strategies 
to support young autistic people’s mental health.  
Module outcomes
• Identify some of the autistic experiences relating to the autistic young person they are supporting
• Identify some of the mental health experiences relating to the autistic young person they are supporting
• Adjust their practice and make reasonable adjustments to better support their autistic young person.

Managing money
This module is offered by MoneySuperMarket.com in association with the National Autistic Society, this module is free of charge and covers a 
wide range of money-related topics. It can be completed in one visit or accessed section by section over as many visits as required. The module 
was created to help learners to recognise their strengths as well as the challenges they may experience with managing their money. It shares real-
life experiences of autistic people about the sorts of difficulties they encounter, and how they successfully manage their money.
Module outcomes
• General information is provided on how to manage money, set up a bank account, use a cashpoint, and so on.

Finding employment

This module is free of charge, thanks to our sponsors The City Bridge Trust, and focuses on finding out more about the steps involved in applying 
for work, interviewing tips and starting a role.

There is an undiscovered workforce of motivated autistic people who are having serious difficulty finding work. Our employment module has been 
designed to support autistic adults and young people into employment. It looks at the steps involved in applying for work, interviewing tips and 
starting work. We aim to allow users to create a personalised profile, which they can then use when attending interviews or starting work.
Module outcomes
• Identify your autism profile
• Build your personalised CV and cover letter
• Disclosure document
• A reasonable adjustments request form

https://www.autism.org.uk/what-we-do/autism-training-and-best-practice/training/e-learning


Resources
England
Finished at school guide – Ambitious about Autism
Preparing for adulthood

https://www.ambitiousaboutautism.org.uk/what-we-do/policy-and-campaigns/campaigns/finished-school-where-next-young-people-autism
http://www.preparingforadulthood.org.uk/
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